Band 1 Band 2 Band 3 Band 4 Band 5 Band 6 Band 7 Band 8 Band 9 Band 10 Band 11 Band 12 EA/I 13-16 EA/I 21-24 EP 2-7 Fixed Amount A | Fixed Amount E FIXED SCP LOCAL RATE PEP 1-4 Scale 3 Scale 4 rand Total
Service Female| Male | Female| Male |Female| Male | Female| Male | Female| Male | Female| Male | Female| Male | Female| Male | Female| Male | Female| Male | Female| Male | Female| Male Female| Male | Female| Male | Female| Male | Female| Male |Female| Male | Female| Male |Female| Male | Female| Male | Female| Male | Female| Male
Adult Social Care 0 0 12 4 2 9 97 4 26 3 16 1 4 0 15 1 10 2 6 1 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 214
Asset Management Service 0 0 0 1 1 2 1 0 2 0 0 0 1 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 10
Audit and Performance Improvement 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1
Chief Executive Service 0 0 0 0 0 0 0 0 0 0 3 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 4
Children's Social Care 0 0 0 1 0 0 2 0 10 1 12 1 7 3 4 0 6 0 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 50
Community Housing 0 0 0 0 1 0 0 1 5 1 0 1 0 0 6 1 1 1 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 21
Community Safety 0 0 0 0 0 0 2 0 1 1 7 1 1 0 10 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 25
Culture 0 0 0 0 7 0 19 7 2 0 8 1 5 2 6 2 0 0 0 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 61
Customer, Community and Democratic Services 0 0 2 0 1 0 0 0 5 0 1 0 1 0 2 0 0 0 3 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 16
Education 0 0 0 0 11 0 14 1 4 0 3 1 3 0 2 1 0 0 3 0 1 0 0 0 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 47
Financial Services 0 0 0 0 1 0 2 0 11 0 3 0 5 0 7 0 0 0 2 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 32
Housing Management 0 0 0 0 4 4 55 ) 12 4 2 2 7 1 0 0 2 2 1 0 0 0 0 1 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 101
Human Resources 0 0 0 0 0 0 3 0 1 0 8 0 0 0 2 0 7 0 1 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 24
Information Service 0 0 0 0 0 0 2 0 0 0 2 0 0 0 2 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 6
Legal Licensing and Registrars Service 0 0 0 0 0 0 0 0 1 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 3
Planning 0 0 0 0 0 0 1 0 1 0 1 2 0 0 0 0 0 1 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 7
Port 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 1 0 0 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 2
Revenues and Benefits 0 0 0 0 0 0 2 0 5 0 12 1 2 0 2 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 25
Schools 29 3 31 2 196 5 80 5 23 1 38 3 6 0 3 0 3 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 6 2 0 0 1 0 0 1 1 0 440
Transport and Street N ent 0 0 0 0 16 0 2 0 3 4 2 4 2 0 1 0 0 0 0 1 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 0 35
Grand Total 29 3 45 8 240 20 282 21 113 15 118 18 45 6 62 5 31 6 22 6 5 0 4 2 1 0 1 0 1 0 0 1 2 0 6 2 1 0 1 0 0 1 1 0 1124

From Friday 6th April 2012 the rules around working tax credits for people responsible for children has changed. This change only applies to couples responsible for children, single people who are responsible for

children will not be affected.

The qualifiying number of hours worked has increased from 16 to 24 hours a week. This now means that couples joint working hours must be at least 24 hours a week to qualify.

This means:

if both work the joint weekly hours must be at least 24, with one of the couple working at least 16 hours a week

if only one of the couple works, that person must be working at least 24 hours a week

Analysis

This report shows all employee's (including schools) working between 16 and 23.9 hours, this report does exclude casuals. This report shows that 1124 employees work between 16 and 23.9 hours however this
report can not show the figure of thoes who will be effected by the new rules.
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